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PREAMBLE

The following contract effective as of July 1, 2017 by and between,
respectively, the Town of Whitman (hereinafter referred to as the "TOWN") and
the Whitman Police Association, IBPO Local 508 (hereinafter referred to as the
"ASSOCIATION") is designed to maintain and promote a harmonious
relationship between the Town of Whitman and such of its employees who are
within the provisions of this contract in order that a more efficient and progressive
public service may be rendered.

ARTICLE |
RECOGNITION AND BARGAINING UNIT

The Town hereby recognizes the Association as the exclusive
representative and bargaining agent for the following bargaining unit: all regular
members of the Town Police Department, including all ranks, but to exclude the
ranks of Chief and Deputy Chief.

ARTICLE II
MANAGEMENT

The Town shali retain all the rights which it now has by law, custom,
practice, usage or precedent to administer, manage, operate and perform the
work of the Police Department and to determine methods and means by which
the operation of said department are to be performed and to direct the
employees of the Department in any manner which, in its opinion, is in the best
interest of the Town except to the extent that any such rights shall have been
specifically modified or limited by the terms of this Agreement.

ARTICLE Ili
MANAGEMENT LABOR COMMITTEE

There will be a Management/Labor Committee made up of the Board of
Selectmen and five (5) members of the Police Association. The Chief may be
requested to attend by either side of the Committee. This Committee will discuss
and make recommendations which may include but not be limited to
improvements of general health and safety of the members of the bargaining unit
and also the good faith implementation of the provisions of this Agreement.

ARTICLE IV
DUES DEDUCTION

The Town will deduct, monthly, the Association dues and initiation fees,
including arrearages, from the earned wages of each employee within the
bargaining unit, such amount as determined by the Association, provided that no
such deduction shall be made from any employee's salary except when



authorized by him on an appropriate form, a copy of which will be submitted to
the Town prior thereto.

Such deductions shall be remitted to:

Comptroller IBPO/NAGE
159 Burgin Parkway
Quincy, Massachusetts 02169

ARTICLE V
NON-DISCRIMINATION

The Town of Whitman agrees not to discriminate against any members of
the bargaining unit as a result of their association activities.

ARTICLE VI
GRIEVANCE PROCEDURE

Section 1 - Purpose:

The purpose of the Grievance Procedure shall be to settle employee
grievances on as low a level as possible to insure efficiency and employee
morale.

For the purposes of this Agreement, a grievance shall be defined as a
complaint between the Town and the Association and/or employee involving only
an alleged specific and direct violation of express language of a specific provision
of this Agreement.

Section 2 - Procedure:

Step 1: The Grievance shall first be presented by the employee and/or
Union steward to the Chief of Police in writing within fifteen (15) calendar days of
the occurrence of the facts giving rise to alleged grievance. The officer in charge
may, on request, permit the employee and/or the steward to be excused for a
reasonable period, as determined by the superior officer, from their regular duty
without loss of pay for the purpose of a meeting to discuss the grievance. The
Chief, or in his absence his designee, shall meet with the Association’s
Grievance Committee within five (5) calendar days from the time the grievance is
presented to him and he shall answer the grievance in writing within ten (10)
calendar days after the meeting.

Step 2: If the grievance is not resolved in Step 1, the Grievance
Committee may refer the complaint to the Board of Selectmen within ten (10)
days from the receipt of the Step 1 answer, exclusive of Saturdays, Sundays and
holidays. If the grievance is not filed within said ten (10) days, it is deemed



waived. The Board of Selectmen shall meet with the Grievance Committee
within another ten (10) days or at its next scheduled meeting to discuss the
grievance and will answer the grievance in writing one (1) week after the meeting
ends.

Step 3: If the grievance is not adjusted satisfactorily in Step 2, then the
Union may submit a notice of intent to arbitrate to the Board of Selectmen within
fifteen (15) calendar days from the date of the Board's response at Step 2 or the
date the Step 2 response was due, whichever is sooner, otherwise the grievance
shall be waived. Within thirty (30) calendar days of the date of the intent to
arbitrate or the date the intent to arbitrate was due, whoever is sooner, the
grievance may be submitted to the American Arbitration Association for
arbitration in accordance with its rules. If the Demand for Arbitration is not
submitted within thirty (30) caiendar days, as described above, it is deemed
waived. The parties hereto shall share equally in the cost of arbitration
proceedings exclusive of attorney fees of the parties. Any arbitration shall be
conducted in accordance with the Voluntary Labor Arbitration Rules of the
American Arbitration Association.

All grievance beyond Step 1 shall be presented in writing through the
steps of the grievance and arbitration procedure and shall state in reasonable
detail, the nature of the grievance and the remedy requested.

The dispute, as stated in the request for arbitration, shall constitute the
sole and entire subject matter to be heard by the arbitrator, unless the parties
mutually agree to modify the scope of the hearings. The award of an arbitrator
shali be final and binding upon the parties covered in this contact.

Any of the time limits outlined in this contract may be changed at any time
by mutual agreement of the parties.

Each party shall have the right to employ a public stenographer or use a
mechanical recording device at any step in the procedure.

ARTICLE VII
DISCIPLINARY ACTION

No permanent employee shall be removed, dismissed, discharged,
suspended or charged in any manner except for just cause and at any hearings
or interviews attendant to any such charges, the police officer will have the right
to have an attorney on his behalf.



ARTICLE Vili
SENIORITY

Section 1

Seniority within the Whitman Police Department shall commence from the
date of appointment as a regular full-time member thereof, to be determined by
the marks achieved by officers entering on the same day.

Section 2

Seniority shall not be broken by vacation time, sick time, injury time,
temporary layoff, suspension or any leave of absence, or any call to military
service for the duration.

Section 3

if an employee resigns voluntarily or is discharged for just cause, he shall
lose all seniority

Section 4

In the event of reduction in force, layoff shall be in inverse order of hiring
and any recall to work shall be by seniority.

Section 5

When a permanent opening occurs within a shift, the following procedure
shall be followed: within ten (10) calendar days of the creation of the permanent
vacancy, the position will be posted in a conspicuous place for at least three (3)
days prior to filling said opening. The senior police officer within the rank who
requests the same in writing shall be given the opportunity to fill the vacancy. The
assignment of the vacancy will be at the discretion of the Chief of Police
provided, however, that if he does not select the senior police officer who applies,
the senior police officer may appeal the decision to the Board of Selectmen and
the Chief will provide that officer with a reasonable explanation as to why he did
not grant the change of shift.

Section 6

After the state-mandated training period under Chapter 41, Section 96B of
the Massachusetts General Laws, or its successors is concluded, an officer may
be assigned for the duration of six (6) months to any shift at the discretion of the
Chief for the purpose of training.



ARTICLE IX
BEREAVEMENT LEAVE

Employees shall be entitled to four (4) days leave without loss of pay in
the event of a death in his/her immediate family, which is defined as an
employee's spouse, child, mother, father, mother-in-law, father-in-law,
grandmother, grandfather, sister, brother, sister-in-law, brother-in-law, aunt,
uncle, niece, nephew, and/or any other relative permanently residing in the same
household as the employee, provided however, the officer attends the funeral or
participates to a substantial degree in the funeral arrangements.

Special bereavement leave may be granted at the discretion of the Board
of Selectmen.

ARTICLE X
SPECIAL LEAVE

Each employee in the bargaining unit shall be granted special leave with
pay for a day on which he is able to secure another employee to work in his
place, said special leave to be for an unusual occurrence or for socme purpose
not in the normal course of events. This leave will be allowed, provided neither
the Association nor the Town of Whitman is held responsible for enforcing any
agreement between the employees. Courtesy prior notice of such leave
arrangements will be provided to the Chief or his/her designee.

ARTICLE XI
SICK LEAVE

Section 1

Sick Leave may be considered to be absence from duty without loss of
pay for the following reasons, subject to the approval of the Board of Selectmen:

(a) lliness or injury, except where directly traceable to employment by
an employer other than the Town.

(b)  When an employee is required to undergo medical, optical or dental
treatment when such treatment cannot be accomplished on off duty
hours.

(c) When serious illness of an employee's immediate family requires
his personal attendance.

Section 2



An employee may be absent from duty without ioss of pay for the following
reasons, subject to approval of the Board of Selectmen:

(a)

(b)

(c)

Section 3

When an employee is absent from duty because of iliness for which
he would be entitled to compensation under the provisions of the
General Laws of Massachusetts, he shall receive full compensation
in the full amount equal to normal pay for the time of the disability.

When an employee is absent from duty because of injury sustained
in the line of duty for which he is entitied to compensation under the
provisions of the General Laws of Massachusetts, he shall receive
an amount equal to normal full pay at the time of the disability. Any
weekly benefits that may be paid to an employee during a disability
under the terms of an insurance policy as to which the premiums
are paid by the Town of Whitman, shail be reimbursed to the Town
while the employee is receiving full compensation from the Town.

When an employee is exposed to a contagious disease in the
performance of his duty and contracts the disease, he shall receive
normal pay for the full extent of his disability.

Sick leave shall be earned as has been past practice, with members of the
bargaining unit receiving sick leave with a ten (10) day review by the Board of

Selectmen.

(a)

Section 4

A stipend will be paid based on the following schedule during the
fiscal year beginning July 1st at 12:01 a.m. to midnight on June
30th of the following year:

Amount of Sick Days Used Stipend

0 $1,000.00
1 $ 850.00
2 $ 700.00
3 $ 500.00
4-10 $ 0.00

A physician's certificate of illness may be required from an employee in
the case of repeated absence or an absence which continues for more than four
(4) days, when abuse is reasonably suspected, before paid sick ieave is granted
under the provisions of this Article.



ARTICLE XH
HOLIDAYS

The following days shall be considered paid holidays:

New Year's Day
Martin Luther King Day
Presidents’ Day
Patriot's Day
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran’s Day
Thanksgiving Day
Christmas Day

This Article will be construed to mean that each member of the bargaining
unit is guaranteed eleven (11) paid holidays in any given year of this contract.

The Town agrees that it will pay the aforementioned eleven (11) paid
holidays in the following manner: five (5) holidays will be paid in a lump sum the
first day in December of each year and the remaining six (6) holidays will be paid
in a lump sum on the first day in June of each year.

Members of the bargaining unit will be entitled to four (4) personal days for
use only in circumstances which make their absence from work for each such
day unavoidable. Said personal reason shall be made known in writing with forty-
eight (48) hours notice prior to the day requested and permission for a personal
day shall not be unreasonably withheld. This is subject to the following: This is
allowed for one person per shift and no shifts will be filled. This will be done on
seniority from Monday through Friday and must be approved by the Chief of
Police. Personal days may be taken in four (4) hour increments.

ARTICLE Xill
VACATIONS

Section 1
Vacations shall be granted on a seniority basis by shift.
Section 2
Members of the bargaining unit will be allowed to take their vacations in

four hour increments or one (1) day at a time, if they so request, subject to the
approval of the Chief of Police, which request will not be unreasonably denied.



Section 3

Employees shall be eligible for vacations on the following basis:

Employment Vacation
0 - 6 months 0 Days

6 months - 1 year 7 Days

1 year - 5 years 14 Days
5 years - 10 years 21 Days
After 10 years 28 Days
After 20 years 35 Days

Section 5

Each member may be aliowed to carry over nine (9) days vacation but no
more than nine (9) days vacation to the following year.

ARTICLE XIV
UNION BUSINESS LEAVE

Section 1

All employees covered by this contract who are officers of the collective
bargaining team, not to exceed five (5), shall be allowed time off for local
business negotiations or conferences with the Board of Selectmen, Chief of
Police/Department, without loss of pay or benefits, and without the requirement
to make up said loss of time.

Section 2

The members of the Police Association Grievance Committee shall be
granted leave from duty with no loss of pay or benefits for all meetings between
the Police Association and the individual or entity hearing a grievance and for
time reasonably required to prepare grievances and for the purpose of
processing grievances when such activity takes place at a time during which
such employee is scheduled to be on duty

Section 3

Officers and members of the Association as may be designated by the
Association, not to exceed two (2) men, may be granted leave to attend meetings
of the Massachusetts Police Association, as provided by Massachusetts General
Laws but in no event more than three (3) days per year.



ARTICLE XV
LEAVE OF ABSENCE WITHOUT PAY

Leave of absence for a limited period not to exceed six (6) months shall be
granted for any reasonable purpose.

Reasonable purpose in each case will be agreed upon by the Police
Association and the Board of Selectmen.

ARTICLE XV
HOURS OF DUTY

It is agreed by and between the parties that the present work schedule in
force and effect in the Whitman Police Department, including the schedules for
the positions of DARE Officer, School Resource Officer and District Court
Prosecutor will continue to be in force and effect provided, however, that if the
Board of Selectimen determine that it wishes to change the hours of duty, it
agrees to confer with the Union as to any major changes therein. Any decision
will remain with the Board.

ARTICLE XVii
OVERTIME

Section 1

One and cne-half (1-1/2) of an officer's normal rate of pay will be paid for
all hours worked in excess of eight (8) hours in any one (1) day or for any hours
worked in excess of an officer's normal tour of duty (four (4) days on and two (2)
days off) computed over the standard six (6) week cycle. There shall be no
pyramiding of overtime. Extra paid details are to be specificaily excluded from
the computation of overtime.

Section 2

In the instance where the Chief or his/her designee determines additional
assistance is needed, (i.e. Departmental Overtime), off duty officers who are
called in shall be compensated at the rate of time and one half their regular rate
of pay, including all incentives, for a minimum of four (4) hours; except in the
case of officers who are scheduled for the next duty shift who would then be
compensated at the rate of time and one half, including all incentives, for the time
worked until their normal tour of duty commences, if less than the
aforementioned four (4) hours. If the Chief or his/her designee determines that
the called in officers’ assistance is no longer required and releases said officers
before the four (4) hour minimum has been reached, those officers will be
deemed to be “on call” for the remainder of the four (4) hour minimum and shall



return to the station if another situation arises where they are needed. This
provision shall not apply to officers called in to fill a regular shift.

Section 3

In the instance where the Chief or his/her designee orders off duty officers
to report for training or special meetings which are not otherwise covered by
Section 2 above, said off duty officers shall be compensated at the rate of time
and one half their regular rate of pay, including all incentives, for a minimum of
four (4) hours; except in the case of officers who are scheduled for the next duty
shift who would then be compensated at the rate of time and one half, including
all incentives, for the time worked until their normal tour of duty commences, if
less than the aforementioned four (4) hours. If the Chief or his/her designee
determines that the called in officers’ presence at said training is no longer
required and releases said officers before the four (4) hour minimum has been
reached, those officers will be deemed to be “on call” for the remainder of the
four (4) hour minimum and shall return to the station if a situation arises where
they are needed. This provision shall not apply to officers called in to fill a
regular shift. For sergeants; meetings, those sergeants who are not working a
shift and who are required to attend a sergeants’ meeting will be compensated as
outlined above.

ARTICLE XVIIi
EXTRA PAID OUTSIDE DETAILS AND DEPARTMENTAL OVERTIME

The following provisions shall govern the assignment of extra paid outside details
to police officers where the detail is to be paid for by an outside individual, group,
corporation or organization and the assignment of departmental overtime.

Section 1 - Qutside Agencies - Required Detail

There shall be a requirement for a police officer in all instances where
there is a hole opening or obstruction of traffic and at all public functions when it
is determined by the Chief or shift supervisor that a police officer should be in
attendance. Police Officers assigned such extra paid details for outside groups,
corporations or organizations, or conducting other details for which no other
special provision is made herein {collectively, the “Private Details”) shall be paid
generally at the rate of Fifty Dollars ($50.00) per hour. Effective July 1, 2019, the
rate for Police Officers assigned such extra paid details for outside groups,
corporations or organizations, or conducting other details for which no other
special provision is made herein, shall be Fifty-Two Dollars ($52.00) per hour.
However, for Private Details which are served upon municipal roadways of the
Town and which are held between 6:00 P.M. on Friday and 6:00 A.M. on
Monday, officers assigned thereto shall be paid therefor at the rate of Sixty
Dollars ($60.00) per hour of service on the detail, for such parts thereof as are
held between those hours.  Details shall be for a minimum of four (4) hours,
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unless the Association and the party contracting for the detail agree otherwise. If
a detail exceeds four (4) hours in length, it shall be for a minimum of eight (8)
hours in length, unless the Association and the party contracting for the detail
agree otherwise. For details in excess of eight (8) hours, the officer shall be paid
at the rate of time and one half of the rate established hereunder, for the time
that an officer's consecutive hours of work on the detail exceeds eight (8). Other
supplemental entitlements to pay or benefits, shall not apply or accrue as to
service on extra paid details hereunder. Insofar as a Private Detail occurs on
New Year's Eve (after 4.00P.M.), New Year's Day, Veterans’ Day. Thanksgiving
Day, Christmas Eve (after 4:00 P.M.), and Christmas Day, officers assigned
thereto shall be paid at double the rate otherwise applicable thereto, and
overtime provisions hereunder shail not apply thereto. If a Private Detalil is held
for the purpose of maintaining order at the site of a labor work stoppage (“strike”),
officers assigned thereto shall be paid at time and one half the rate otherwise
applicable thereto, and overtime provisions hereunder shall not apply thereto.

Section 2 - Town Details
A.) Town Events

When it is determined by the Chief of Police or his/her designee that a
detail is required at a Town event, such as elections, Winterfest, First Night or
other community event, officers assigned to such extra paid details shall be
compensated as follows: (i) at double time the officer's regular rate of pay for
First Night; and (ii) at time and one-half the officer's regular rate of pay per hour
of service for Winterfest, elections and other community events. Details shall be
for a minimum of four (4) hours, unless the Association and the Town agree
otherwise. If a detail exceed four (4) hours in length, it shall be for a minimum of
eight (8) hours unless the Association and the Town agree otherwise.

B.) DPW Projects

When it is determined by the Chief of Police, or his/her designee, based
upon public safety considerations, that a police detail is necessary for a Whitman
Department of Public Works project, then the officer assigned to such extra paid
detail shall be compensated at time and one-half the officer's regular rate of pay
per hour of service. Details shall be for a minimum of four (4) hours in length,
uniess the Association and the Town agree otherwise. If a detail exceeds four
(4) hours in length, it shall be for a minimum of eight (8) hours, uniess the
Association and the Town agree otherwise.

Dead-end streets will be exempt from a detail except as ordered by the
Chief, or his/her designee.

Section 3
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All extra paid outside details and all voluntary overtime shall be assigned
by the Chief of Police or his representative on a voluntary basis and made from
the top one (1) rotating list evenly; first to all regular officers, which term includes
lieutenants, sergeants and patrolmen, with the officer accepting such extra paid
outside detail or such overtime going to the bottom of the list. Said list will be
posted in a prominent place in the police station on Thursday of each week and
such list will cover as far as is then known, all extra paid outside details and all
open shifts for the following week. A record of all such assignments shall be kept
and be open to all regular officers and will at least include an indication as to the
number of details and overtime shifts accepted and/or declined and the dollar
value of the same.

Section 4

The list referred to in Section 3 of this Article shall be prepared by and
under the supervision of: (a) Lieutenant, (b) Sergeant and (c) Patrolmen, elected
in each instance by the members of the bargaining unit; the Lieutenants,
Sergeants and Patrolmen, respectively, electing one (1) of their rank.

Section 5

Employees shall be scheduled to work on a regular work shift or tour of
duty and each work shift or tour of duty shall have a regular starting time and a
regular quitting time. Any work prior to the scheduled starting time or subsequent
to the scheduied conclusion time in the line of duty shall be deemed overtime
work to be paid for at a time and one-half (1-1/2) rate.

Section 6

The lists referred to in Section 5 of this Article shall be prepared by and
under the supervision of. (a) lieutenant, (b) sergeant and (c) patrolman
designated in each instance by the Chief of Police.

Section 7
Except in instances of required court appearances and in instances of
police emergencies, no officer shall be permitted to work more than (2)

successive eight (8) hour shifts, whether departmental overtime or extra paid
outside details, without an interruption of at least eight (8) hours.

12



Section 8

There shall also be a requirement for a detail, in conjunction with a
function at which alcoholic beverages are being served, provided that either (a)
the property owner so requests, (b) the Chief of Police so requires, or (c) the
Board of Selectmen so mandates, the latter after a public hearing, and in each
such instance the detail shall be furnished at the expense of the property owner
affected thereby.

ARTICLE XIX
COURT TIME

Any officer who goes to court for any reason, whether civil or criminal in nature,
directly and proximately attributable to his employment, after his regular shift or
on a day off, will be paid a minimum amount equal to three (3) hours pay at a
time and one-half (1-1/2) rate, and any time in excess of three (3) hours will be
paid at a time and one-half (1-1/2) rate.

Signing of all arrest compilaints at the District Court Clerk's Office shall be done
by the court prosecutor.

ARTICLE XX
TEMPORARY SERVICE OUT OF RANK

Members of the Association who are ordered by the Chief of Police to
serve temporarily in a higher rank shall be compensated at the minimum rate
established for that higher rank.

ARTICLE XXI
WAGES

Section 1

The wage schedule effective during the duration of this contract appears
on appendix "A" attached hereto, which incorporates the following wage
increases:

Effective July 1, 2017 — 2.5%;
Effective July 1, 2018 — 2%; and,
Effective July 1, 2019 — 2%.
Section 2 — Defibrillator Annual Stipend
An additional 3% increase shall be added on to the base pay of those

officers who hold AED certification. [f an officer loses his/her certification, the
stipend shall no longer be added to his/her base pay:

13



The salary schedule appearing at Appendix A incorporates the annual stipend
amount referenced above.

Section 3

(a) Effective July 1, 2004, those duties previously performed by the
Liaison Officer will be performed by the Police Chief or his designee
and will no longer be considered unit work.

(b)  An annual stipend of $840.00 will be paid to the Whitman Police
Honor Guard.

()  The officer regularly assigned as Safety Officer will receive One
Thousand Fifty Doltars ($1,050.00) per year.

Section 4
The Town agrees that any employee assigned to work on the second
(2nd) and third (3rd) reliefs (between the hours of 4:00 p.m. and 8:00 a.m.), shall

be paid a shift differential equal to ten percent (10%) of his/her base pay per shift
worked, in addition to his/her weekly compensation.

14



ARTICLE XXl
UNIFORMS AND EQUIPMENT

Section 1

The Chief of Police or some person under his supervision and control shall
supply the members of the force, exclusive of their uniforms referred to below,
with the following items:

One (1) Club

One (1) Pair of Handcuffs

One (1) Department-issued Firearm suitably equipped with
night sights.

One (1) Holster

One (1) Flashlight and Batteries

One (1) Traffic Belt and the necessary Badges

In addition to the foregeing items of equipment, the Depariment will purchase
and maintain and make available for members of the Department when they are
needed, riot heimets, riot sticks and gas masks, also mace and rounds of
ammunition utilized for duty purposes in a weapon furnished by the Town, which
ammunition is replenished every six (6) months so that members of the
Department will have sufficient ammunition at all times.

Section 2

Each member of the Police Department will be allowed an allowance of
$1,100.00 for replacement, maintenance and cleaning of uniforms.

Section 3

The Town will provide to each member of the Department a License to
Carry Firearm, if otherwise eligible for such License, and it shall do so at the
expense of the Town as to the license fee therefor.

Section 4:

All new employees after completion of the police academy shall be eligible
for a suppiemental clothing allowance in the amount of $500.00 during their first
two (2) years of employment only.

Section 5:
Ali firearms issued to members of the Police Department prior to the

enactment of the provisions of this contract will be suitably equipped with nikght
sights by a qualified firearms armorer and at the Department’s request.
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ARTICLE XXl
EDUCATIONAL INCENTIVE PAY

In addition to the base pay set forth at Article XX| and Appendix A of this
Agreement, each officer shall be paid an additional amount of compensation
designated "Educational Incentive Pay" as provided in Massachusetts General
Laws, Chapter 41, Section 108L, including any future legislative amendments
thereto. In addition to those members eligible for educational incentive pay
under M.G.L. c. 41, Section 108L, the Town agrees to pay those members hired
on or before June 30, 2020 educational incentive pay to the same extent as
those members eligible for such pay under M.G.L. c. 41, Section 108L, as may
be amended from time to time hereafter.

ARTICLE XXIV
EDUCATION

There shall be an Educational Committee under the terms of this
Agreement comprised of two (2) members of the Whitman Police Association,
one (1) of which shall be a Sergeant, the Chief of Police and a member of the
Board of Selectmen and the Town Administrator. This Committee will meet
regularly prior to the opening of each semester or other term at the Massasoit
Community College so that fellow members of the Department may have an
equal opportunity to participate in the courses available at the school. In any
event, it is agreed that members of the Department will be allowed compensatory
time in the same manner as is presently allowed for attendance at school.

ARTICLE XXV
MEDICAL INSURANCE

A. The Town of Whitman agrees to pay seventy five percent (75%) of the
premium of Biue Cross/Blue Shield under the policy presently in force and
effect or as subsequently replaced by Plymouth County and accepted by
the Town. The Town further agrees to maintain the present coverage, or
such coverage as is then made available to the Town by and through
Plymouth County, on all members of the bargaining unit for the term of the
contract. However, in no instance shall the payment for an employee and
for his/her family by the Town under this article exceed nine thousand five
hundred dollars ($9,500.00) per year.

B. Effective January 1, 2018 or such time as all other Town collective
bargaining units agree, whichever is later, the Town agrees to pay sixty-
five percent (65%) of the premium for the health insurance plan(s)
available to Town employees, regardless of the cap set forth at Section A
above; and,
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C. Effective as of the date that the provisions of Section B above become
effective, no new enrollees will be admitted to the so-called “Legacy” plans
currently offered by the Town, being the Biue Care Elect PPO Traditional,
the Network Blue HMO Traditional, and the Harvard Pilgrim Health Care
HMO Traditional plans. For purpose of this provision the term “new
enrollee” shall mean an employee who was not enrolied in the plan as of
the implementation date referenced at Section B.

ARTICLE XXVI
DENTAL INSURANCE

Employees at their own cost, may choose to participate in the Town's
dental insurance. As such, the employee shall pay one hundred percent (100%)
of the cost of the premiums thereunder.

ARTICLE XXVII
FALSE ARREST AND COVERAGE

The Town of Whitman agrees to provide false arrest coverage in an
amount not to exceed One Hundred Thousand Dollars ($100,000.00) and to
indemnify any police officer covered by this Agreement for claims arising from
official acts by an officer acting within the scope of his police duties.

ARTICLE XXVIII
DARE OFFICER AND SCHOOL RESOURCE OFFICER

Section 1

The DARE and School Resource Officers will work a 5 & 2 schedule, with
each shift consisting of eight (8) hours, when school is in session and a 4 & 2
schedule on the 8.00 a.m. to 4.00 p.m. shift when school is not in session.

Section 2

The DARE and School Resource Officers will receive no extra time for
working the 5 & 2 schedule set forth above at Section 1 but shall receive
overtime for any hours worked in excess of that schedule.

Section 3

While working the 5 & 2 shift, the DARE and School Resource Officers will
receive compensatory time for those days in excess of what s/he would have
worked on a 4 & 2 schedule.

ARTICLE XXIX
AUXILIARY POLICE
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Section 1

The parties recognize and acknowledge the Town of Whitman Auxiliary
Police force as a branch of the Town's civil defense/emergency management
agency. Nothing set forth herein shall be deemed to diminish the Whitman
Auxiliary Police Department's role as a branch of the Town's civil
defense/emergency management resources. One of the purposes of the
Whitman Auxiliary Police is to assist the Whitman Police Department when called
upon to do so. They are a complement to, but not a substitute for, the regular
police force.
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Section 2

The Whitman Auxiliary Police will never be used in such a manner as to
replace members of the regular police force in the lawful execution of their duties;
they shall not be used to “replace” regular officers, nor shall they serve as
“substitutes” for regular officers, except as specifically provided for in the
collective bargaining agreement between the parties.

Section 3

The following conditions and criteria control the use of the Auxiliary Police:

A.

Notwithstanding any provision of this Agreement, Auxiliary Police
may be used at any time once the full list of regular Union police
officers has been exhausted.

In accordance with the past practice of the parties, the historical
complement of Auxiliary Police may be used to supplement the
regular patrol force as follows: two Auxiliary officers on Friday and
Saturday nights from 6:00 p.m. to 2:00 a.m.; one (1) Auxiliary
officer on Saturday from 9.00 a.m. to 12:00 p.m.; and, one (1)
Auxiliary officer on Saturday during the winter from 12:00 p.m. to
3:00 p.m. The Chief, at his/her discretion, reserves the rights to
make changes to this supplemental staffing structure with advance
notice to the Union President.

Except in an emergency situation declared as such by the Town
Administrator or Board of Selectmen or Governor or Federal
Government, Auxiliary Policy may be used only after all the regular
police officers of the Whitman Police Department have been offered
the opportunity to work.

In all other circumstances the use of Auxiliary Police shall be
coordinated by the Chief {or his/her designee) and the Union
Liaison officer, working in conjunction, to protect the health, safety
and welfare of the Town of Whitman and its residents and keeping
in mind the historical purpose of both the Auxiliary Police
Department and Whitman's civil defense and emergency
management agencies. It is specifically agreed that the Union
Liaison officer shall receive no additional stipend or compensation
for such duties.

Any police work that constitutes an “outside detail” shall be filled in

accordance with the appropriate provisions of the collective
bargaining agreement between the parties.
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F In accordance with past practice, Auxiliary Police may be used for
funeral details and municipal events, Halloween, and parades,
along with members of the Whitman Police Department.

G. In any circumstance where the Chief of Police determines that it is
necessary to use regular police officers in excess of the regular
complement assigned to that shift, and there are insufficient
volunteers among the regular police officers to perform the extra
work, the Chief may utilize Auxiliary Police.

Section 4

The Town and the Chief of Police agree that Auxiliary Police will not be
used to diminish the number of regular police officers employed by the Whitman
Police Department.

ARTICLE XXX
LIGHT DUTY

Section 1

An employee receiving line of duty injury benefits under M.G.L. c.41,
§111F, who is certified by a Town designated physician (at the Town's expense)
to be able to perform limited police duties, may be required by the Chief of
Police, in accordance with the procedures outlined hereinbelow, to perform
limited duty.

Section 2

(&) If, upon notification from the Chief, an employee disagrees with the
Town physician’s determination that the employee may be assigned limited duty,
the employee may, at his/her expense, be examined by a physician of his/her
selection as expeditiously as possible. The employee's physician shall notify the
Chief in writing of his determination of the employee's fitness for limited duty as
soon as possible after such examination.

(b)  If such report by the employee's physician supports the assignment
of limited duty, the employee shall forthwith report for same.

(c) If such report does not support the assignment of limited duty, the
employee shall be examined by a neutral physician with specialized training in
the area of the employee's injury. The neutral physician shall be designated as
recommended jointly by the Town's physician and the employee's physician as
soon as practicable under the circumstances. The costs of the neutral physician
shall be borne by the Town. The two (2) physicians shall endeavor to appoint a
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neutral physician capable of examining the employee within seven (7) calendar
days of his appointment.

(d) If the report of the neutral physician supports the assignment of
limited duty, the employee shall forthwith report for same. [f the report does not
support the assignment of limited duty, the employee shall remain on injured on
duty status under M.G.L. ¢.41, §111F, until such time as the employee is deemed
fit for light duty, fit to return to duty or retired.

(e) Each physician who administers an examination under this
procedure shall be provided, by the Town, with a detailed analysis of the physical
requirements of the limited duty task(s) to which the employee shall be assigned,
and shall be asked to make a determination of the fitness of the examined
employee to perform limited duty based on the specific physical requirements of
each limited duty task. Each physician's report shall specify which, if any, limited
duty task(s) the examined employee is capable of performing, and the
recommended number of hours per day and per week that the employee may be
assigned to limited duty.

The light duty tasks to which a member of the bargaining unit may be
assigned shall consist only of tasks that have been customarily performed by
other police officers within the Whitman Police Department, including, but not
limited to, any or all of the following:

(a) answering the telephone;

(b)  operating the dispatch radio;

(c)  keeping records;

(d)  maintaining departmental logs;

(e} interviewing and dispensing information to members of the
public;

() typing;

(g)  other similar duties as assigned.

(f) The Town's physician, the employee's physician, and/or any neutral
physician who has examined the employee, will determine if and when the
empioyee shall be reexamined if it is determined that the employee is incapable
of a limited duty assignment.

Section 3

Limited duty, if such assignment is available, shall be made available on a
voluntary basis to employees on long term sick leave. This provision shall apply
to those officers who are injured, but which injury may not have occurred in the
line of duty.

Section 4
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It is understood by the parties that this provision is not intended to be used
as a means of punishment. The Chief will not require an employee to report for
limited duty and sit idle if there is no legitimate work available.

Section 5

The Town agrees that, except for those employees working limited duty
under Section 3, supra, any employee who works less than a full work week of
limited duty shall be considered to be on injured on duty status for that portion of
the regular work week during which the employee does not perform limited duty,
and the employee shall be paid for such time insofar as mandated by M.G.L.
c.41, §111F.

Section 6

Employees assigned to light duty shall be assigned on the basis of a four
(4) on and two (2) off day shift schedule.

ARTICLE XXXI
DRUG AND ALCOHOL POLICY

The following drug and alcohol policy shall become effective.

The procedures outlined in this policy for drug and alcohol testing shall be
subject to all other applicable articles of the labor agreement between the Town
of Whitman and the Whitman Police Association, Local 509, IBPO

Section One: Policy

The Town of Whitman and the Whitman Police Association, Local 509,
IBPO, recognize that drug use by employees would be a threat to the public
welfare and the safety of department personnel. it is the goal of this policy to
eliminate drug usage through education and rehabilitation of the affected
personnel. The possession, use or being under the influence of alcoholic
beverages or unauthorized drugs shall not be permitted at the Employer's work
site and/or while an employee is on duty.

Section Two: Informing Employees About Drug And Alcohol Testing

All employees shall be fully informed of the Police Department’s drug and
alcohol testing policy. Employees will be provided with information concerning
the impact of the use of alcohol and drugs on job performance. Supervisory
personnel shall be trained to recognize and deal with possible drug and alcohol
problems. In addition, the Employer shall inform the employees on how the tests
are conducted, what the test can determine and the consequences of testing
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positive for drug use. All newly hired employees will be provided with this
information on or about their initial date of hire. No employee shall be tested
before this information is provided to him/her. Prior to any testing, the employee
will be required to sign the consent and release form attached hereto as
Appendix B. Employees who voluntarily come forward and ask for assistance
shall not be disciplined by the Employer for having done so. No disciplinary
action will be taken against an employee for drug possession or use, or for being
under the influence of drugs, unless he/she refuses the opportunity for
rehabilitation, fails to complete a rehabilitation program successfully, or again
tests positive for drugs within two (2) years of completing an appropriate
rehabilitation program.

Section Three: Employee Testing

Employees shall not be subjected 'to random medical testing involving
urine or blood analysis or other similar or related tests for the purpose of
discovering possible drug or alcohol abuse. [f, however, there is a reasonable
suspicion to believe an employee’s work performance is impaired due to drug or
alcohol abuse, the Employer will require the employee to undergo a medical test
consistent with the conditions as set forth in this Policy. This reasonable
suspicion may be based on the following:

(a) Involvement in a fatal or serious bodily injury accident or an
accident involving substantial property damage (exceeding
$30,000.00); or,

(b) An observable phenomena, such as direct observation of
drug/alcohol use or the physical symptoms of being under the
influence of a drug/alcohol; or,

(c) A pattern of abnormal conduct or erratic behavior,; or,
(d)  An arrest and conviction of a drug related offense; or,

(e) Information provided by reliable and credible sources that have
been independently corroborated.

Section Four: Sample Collection

The collection and testing of the samples shall be performed only by a
laboratory and by a physician or health care professional qualified and authorized
to administer and determine the meaning of any test results. The laboratory
performing the test shall be one that is certified by the National Institute of Drug
Abuse (NIDA). The laboratory chosen must be agreed to between the Union and
the Employer. The laboratory used shall also be one whose procedures are
periodically tested by NIDA where they analyze unknown samples sent to an
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independent party. The results of employee tests shall be made available to the
Medical Review Physician.

Collection of blood or urine samples shall be conducted in a manner that
provides the highest degree of security for the sample and freedom from
adulteration. Recognized chain of custody procedures must be followed for all
samples as set by NIDA. The Union and the Employer agree that security of the
biological urine and blood samples is absolutely necessary, therefore, the
Employer agrees that if the security of the sample is compromised in any way,
any positive test shall be invalid and may not be used for any purpose.

Blood or urine samples will be submitted as per NIDA standards.
Employees have the right for Union or legal counsel representatives to be
present during the submission of the sample.

A split sample shall be reserved in all cases for an independent analysis in
the event of a positive test result. All samples must be stored in a scientific
acceptable preserved manner as established by NIDA. All positive confirmed
samples and related paperwork must be retained by the laboratory for at least six
(6) months or for the duration of any pertinent grievance, disciplinary action, or
legal proceedings, whichever is longer. At the conclusion of this period, the
paperwork and specimen shali be destroyed.

Tests shall be conducted in a manner to ensure that an employee’s legal
drug use and diet does not affect the test results.

Section Five: Drug Testing

The laboratory shall test for only the substances and within the limits for
the initial and confirmation test as provided within NIDA standards. The initial
test shall use an immunoassay which meets the requirements of the Food and
Drug Administration for commercial distribution. The following initial cutoff levels
shall be used when screening specimens to determine whether they are negative
for these five drugs or classes of drugs:

Marijuana metabolites 100 ng/mif
Cocaine metabolites 300 ng/mil
Opiate metabolites’ 300 ng/m
Phencyclidine 25 ng/ml
Amphetamines 1,000 ng/ml

If initial testing results are negative, testing shall be discontinued, all
samples destroyed and records of the testing expunged from the employee’s file.
Only specimens identified as positive on the initial test shall be confirmed using

! If immunoassay is specific for free morphine the initial test level is 25 ng/ml.
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gas chromatography/mass spectrometry (GC/MS) techniques at the following
listed cutoff values:

Marijuana metabolites® 15 ng/mi
Cocaine metabolites® 150 ng/ml
Opiates

Morphine 300 ng/ml
Codeine 300 ng/ml
Phencyclidine 25 ng/mi
Amphetamines

Amphetamine 500 ng/ml
Methamphetamine 500 ng/ml

If confirmatory testing results are negative all samples shall be destroyed
and records of the testing expunged from the employee's file.

Section Six: Alcohol Testing

A breathalyzer or similar test equipment shall be used to screen for
alcohol use and if positive shall be confirmed by a blood alcohol test performed
by the laboratory. This screening test shall be performed by an individual
qualified through and utilizing equipment certified by an agency to be agreed
upon by the Town of Whitman and the Whitman Police Association, Local 509,
IBPO. An initial positive alcohol level shall be .08 grams per 210 L. of breath. If
initial testing results are negative, testing shall be discontinued, ail samples
destroyed and records of the testing expunged from the employee’s file. If initial
testing results are positive, the test shall be confirmed using a blood alcohol
level. Sampling handling procedures, as detailed in Section 4, shall apply. A
positive blood alcohol level shall be .08 grams per 100 mi of blood. If
confirmatory testing results are negative all samples shall be destroyed and
records of the testing expunged from the employee’s file.

Section Seven: Medical Review Physician

The Medical Review Physician shall be chosen and agreed upon between
the Town and the Union and must be a licensed physician with a knowledge of
substance abuse disorders. The Medical Review Physician shall be familiar with
the characteristics of drug tests (sensitivity, specificity, and predictive value), the
laboratories running the tests and the medical conditions and work exposures of
the employees. The role of the Medical Review Physician will be to review and
interpret the positive test results. The Medical Review Physician must examine
alternate explanations for any positive test results. This action shall include a
medical interview with the affected employee, review of the employee’'s medical
history and review of any other relevant biomedical factors. The Medical Review

2 Delta-9-tetrahydrocannabinaol-9-carboxylic acid.
* Benzoylecgonine.
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Physician must review all medical records made available by the tested
employee when a confirmed positive test could have resulted from legalily
prescribed medication.
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Section Eight: Laboratory Results

The Laboratory will advise only the employee and the Medical Review
Physician of any positive results. The results of a positive drug or alcohol test
can only be released to the Employer by the Medical Review Physician once
he/she has completed his/her review and analysis of the laboratory's test. The
Employer will be required to keep the results confidential and they shall not be
released to the general public.

Section Nine: Testing Program Costs

The Employer shall pay for ali costs involving drug and alcohol testing as
well as the expense involved of the Medical Review Physician. The Employer
shall also reimburse each employee for his/her time and expenses, including
travel incurred, involved in the testing procedure.

Section Ten: Rehabilitation Program

Any employee who tests positive for alcohol, controlled substances,
including both illegal drugs or legal drugs without a valid prescription, shall be
medically evaluated, counseled and treated as recommended by a counselor
from the Employee Assistance Program (EAP) provided by the Town. The EAP
counselor will be chosen and agreed upon by the Town of Whitman and the
Union. Employees who complete a rehabilitation program will be re-tested
randomly once every quarter for the following twenty-four (24) months. An
employee may voluntarily enter rehabilitation without a requirement for prior
testing. Employees who enter a program on their own initiative shall not be
subject to re-testing: The treatment and rehabilitation shall be paid for by the
employee’s insurance program. Any costs over and above the insurance
coverage shall be paid for by the Employer for initial treatment and rehabilitation.
Employees will be allowed to use their accumulated vacation time and/or sick
leave for the necessary time off involved in the rehabilitation program. If an
employee tests positive during the twenty-four (24) month period he/she shall be
subject to disciplinary action as per the Whitman Police Department Rules and
Regulations. The employee will be re-evaluated by the EAP counselor to
determine if the employee requires additional counseling and/or treatment. The
employee will be solely responsible for any costs, not covered by insurance,
which arise from this additional counseling or treatment. If an employee tests
positive during this subsequent twenty-four (24) month period which will in effect
be the employee’s third chance for rehabilitation, the employee will be subject to
discipline as per the Department Rules and Regulations.

Section Eleven: Duty Assignment After Treatment

Once an employee successfully completes rehabilitation, he/she shall be
returned to duty. Once treatment and any follow-up care is completed, and three

27



(3) years have passed since the employee entered the program, the employee’s
personnel file shall be purged of any reference to his/her drug or aicohol
problem.

Section Twelve: Right Of Appeal

The employee has the right to challenge the results of the drug or alcohol
tests and any discipline imposed in the same manner that any other Employer
action under the terms of this Agreement is grievable.

Section Thirteen: Union Held Harmless

The drug and alcohol testing program was initiated at the request of the
Employer. The Town of Whitman assumes sole responsibility for the
administration of this policy and shall be solely liable for any legal obligations and
costs arising out of the provisions and/or application of this Collective Bargaining
Agreement relating to drug and aicohol testing. The Union shall be held
harmless for the violation of any worker rights arising from the administration of
the drug and alcohol testing program.

Section Fourteen: Changes in Testing Procedures

The parties recognize that during the life of this Agreement, there may be
improvements in the technology of testing procedures which provide more
accurate testing. In that event, the parties will bargain in good faith whether to
amend this procedure to include such improvements. If the parties are unable to
agree on the amendments they will be submitted to impasse procedures as
outlined in the Grievance Procedures of this Contract.

Section Fifteen: Conflict With Other Laws

This Article is in no way intended to supersede or waive any constitutional
or other rights that the employee may be entitled to under Federal, State or local
statutes.

ARTICLE XXXIl
PHYSICAL FITNESS

Recognizing the importance of physical fitness for members of the Police
Department, the parties agree that based upon the provisions of this Article, each
officer shall be eligible for an annual provision of up to $300.00 for
reimbursement of the cost of health club membership dues if and to the extent
that the Chief of Police, as to the employee seeking the reimbursement, deems
such membership imperative for the health and welfare of the employee and in
the best interests of the operational efficiency of the Department. A joint
committee comprised of the Town Administrator, a member of the Board of
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Selectmen of the Town, Chief of Police and two representatives from the Union
shall designate the health club(s) available to employees under this Article. In
order to be eligible for such stipend, the employee must provide the Chief with
proof of membership and proof of attendance utilizing the reimbursement form
attached hereto at Appendix B.

ARTICLE XXXIIi
PROMOTIONAL EXAMS

For so long as this poses no cost to the Town, the Town will contact the
Human Resources Division in the first year (FY18) of this contract, requesting
that the eligible members of the Department be allowed to take the promotional
exam for Sergeant and/or Lieutenant for the purpose of keeping an active list for
promotions at ali times. The Town, on a bi-annual basis from the first year (i.e.
FY20, 22, 24, etc.) will continue to make such request. The Association agrees
that the Town and the Chief reserve the right to make any additional requests for
promotional exams in the odd years where the bi-annual requests are not made.

ARTICLE XXXIV
TOWN MEETING APPROVAL

This Agreement is subject to sufficient funds being appropriated by the
Town of Whitman at the Town Meeting to implement its terms pursuant to
General Laws, Chapter 150E, Section 7.

The economic provisions of this Agreement, therefore, become effective
following a vote of the Town Meeting authorizing the necessary appropriation to
implement same.

ARTICLE XXXV
DURATION

This Agreement shall take effect on July 1, 2017 and will continue in effect
until June 30, 2020. Either party desiring to modify or terminate this Agreement
must notify the other party in writing no later than September 15th or it shall
automaticaily renew itself for successive terms of two (2) years.
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This Agreement will remain in full force and effect until a successor
Agreement has been executed.

Signedthis /2 dayof TANV A 20118

FOR THE TOWN OF WHITMAN F(}IZHE 7 SOCIATION
s -/:* = =

b G
CBY ==
T
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APPENDIX A

SALARY SCHEDULES

7/1/2016

7112017

71112018

71112018

7/1/2019 !

2.5%

New
Step

2%

2%

WITHOUT
AED
STIPEND**

Patrolman

0-1 year

53,864

55,200

56,304

57,430

2nd year

54,933

56,306

57,432

58,581

3rd year

56,031

57,432

58,581

59,753

4th year

57,150

58,579

59,751

60,946

5th year

98,292

59,749

60,944

62,163

Upon
completion of
15 years
service in the
Department

N/A

N/A

60,944

62,163

63,406

Upon
completion of
20 years
service in the
department*

60,040

61,541

62,772

64,027

65,308

Sergeant

0-5 years of
continuous
service in

rank

64,123

65,726

67,041

68,382

More than 5
years of
continuous
service in
rank

67,329

69,012

70,392

71,800

Upon
completion of
15 years
service in the
department

N/A

N/A

70,392

71,800

73,236

Upon
completion of
20 years
service in the
department”

69,349

71,083

72.505

73.955

75,434
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APPENDIX A

SALARY SCHEDULES

Lieutenant

0-5 years of
continuous
service in
rank

70,533

72,206

73,742

75,217

More than 5
years of
continuous
service in
rank

74,0861

75,913

77,431

78,980

Upon
completion of
15 years
service in the
department

77,431

78,980

80,560

Upon
completion of
20 years
service in the
department”

76,284

78,191

79,755

81,350

82,977

WITH AED
STIPEND***

N/A

N/A

Patrolman

0-1 year

55,485

56,872

58,009

59,169

2nd year

56,596

58,011

59,171

60,354

3rd year

57,728

59,171

60,354

61,561

4th year

58,882

60,354

61,561

62,792

5th year

60,058

61,559

62,790

64,046

Upon
completion of
15 years
service in the
department

N/A

N/A

62,790

64,046

65,327

Upon
completion of
20 years
service in the
department*

61,860

63,407

64,675

65,969

67,288
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APPENDIX A

SALARY SCHEDULES

Sergeant

0-5 years of
continuous
service in
rank

66,066

67,718

69,072

70,433

More than 5
years of
continuous
service in
rank

69,370

71,104

72,626

73,977

Upon
completion of
15 years
service in the
department

N/A

N/A

72,526

73,977

75,457

Upon
completion of
20 years
service in the
department*

71,451

73,237

74,702

76,196

77,720

Lieutenant

0-5 years of
continuous
service in
rank

72,671

74,488

75,978

77,498

More than 5
years of
continuous
service in
rank

76,306

78 214

79,778

81,374

Upon
completion of
15 years
service in the
department

N/A

N/A

79,778

81,374

83,001

Upon
completion of
20 years
service in the
department*

78,585

80,560

82,171

83,814

85,490

*Members who were paid enhanced longevity amounts under the provisions of Article
XXl of the 2011-2014 Collective Bargaining Agreement or any previous Collective

Bargaining Agreement, shall not be eligible to move into Step 20.
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APPENDIX A
SALARY SCHEDULES

**Pursuant to the provisions of Article XXI, Section 2, Officers who fait to maintain their

certification are no longer eligible for the AED stipend and will be paid pursuant to this
schedule.

***Qfficers who maintain the AED stipend shall be paid pursuant to this schedule.

NOTE: Due to the manner in which the stipend was applied and built into the schedule,
per the 2003-2006 Agreement, the increases became compounded. Therefore, by the
conclusion of the 2003-2006 Agreement, the difference between the rate without a
stipend and the rate with the stipend became more than a straight 3%. By prior
agreement of the parties, the July 1, 2008, July 1, 2009, and July 1, 2010 increases to
the salary scale are applied directly on the AED stipend scale.
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APPENDIX B

DRUG AND ALCOHOL CONSENT AND RELEASE FORM

I, , hereby

consent to drug and/or alcohol testing consistent with the terms of the Drug and
Alcohol Policy and Procedures set forth at Article XXXII of the Callective
Bargaining Agreement between the Town of Whitman and the Whitman Police
Association, Local 509., .B.P.Q. | further consent to the disclosure of
information concerning said testing pursuant to the provisions of said Drug and
Alcohol Testing Policy and Procedures.

This consent to testing and disclosure of information was freely given,

without reservation, for the purpose set out above.

Signature Date
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APPENDIX C

HEALTH CLUB REIMBURSEMENT FORM

Name of Member seeking reimbursement:

Name of Health Club:

Address of Club:

Tel.

Member Since {start date)

Date requesting reimbursement:

Amount paid by employee for individual membership:

| do certify that the health club has collected the above amount as part of
the member's annual dues.

Name: Signature;

Title:

As Chief of Police | find it imperative for the health and welfare of the
employee and in the best interests of the operational efficiency of the Police
Department to approve the reimbursement amount set forth in the contract of
I.B.P.O. Local 508 and the Town of Whitman.

Chief of Police:

Signature of employee requesting reimbursement:
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